Our success in this undertaking will not only be of enormous benefit to the United States in terms of productivity and quality of life, but it will also serve as a role model for countries throughout the world" (APHA, 2000) .
The purpose of this special issue is to: • Provide background on work force diversity. • Explore available resources for occupational health service providers. • Present exemplars for practice.
The article by Madeleine Kerr, Roxanne Struthers, and Wyn Huynh provides an overview of demographic trends and examines strategies JANUARY 2001, VOL. 49, NO.1 occupational and environmental health nurses and organizations can implement to respond with cultural and linguistic competence to an increasingly diverse work force. Oi-Saeng Hong discusses issues of educating workers with limited English proficiency (LEP) about health and safety. Strategies are presented in a case study of diverse groups of LEP workers in a large plant. The domains of Navajo culture and implications for integrating the Navajo way of life into occupational health nurse practice are described by Pam Lusk, and Patty Holst. Armenia Williams, Ann Mason, and Judith Wold depict a partnership between an institution of higher learning and a day care center to prevent cardiovascular disease among the primarily Black day care workers. The authors attribute increased worker participation rates to the process of adapting strategies to the cultural group's values and lifestyle.
This special issue recommends cultural competence as a strategy to promote the health and safety of all workers. According to the American Nurses Association, ...nurses must understand that cultural competence does not mean substi-tuting one's own cultural identity with another, ignoring the variability within cultural groups, or even knowing everything about the cultures being served. Instead, a respect for difference, an eagerness to learn, and a willingness to accept that there are many ways of viewing the world will distinguish nurses who integrate cultural competence into their daily practice from those who merely understand it (Gonzalez, 2000) .
It is hoped that the shared values and beliefs associated with cultural competence will equip and empower occupational and environmental health nurses as bold advocates of the goal to eliminate racial and ethnic health disparities.
